Central Income Security
Guaranteed Issue, Portable, & Designed for Kentucky State Employees

An Individual Disability Policy for Worksite
This is not a policy of Workers’ Compensation Insurance. The employer does not become a subscriber to the Workers’
Compensation System by purchasing this policy, and if the employer is a non-subscriber, the employer loses those benefits
that would otherwise accrue under the Workers’ Compensation Laws. The employer must comply with the Workers’
Compensation Law as it pertains to the non-subscribers and the required notifications that must be filed and posted.
CUL-CDI10 0712

What is Central Income Security?
Central Income Security is a Disability Income Insurance (Policy Form Number CDI10) that provides a monthly
disability benefit payable to an insured employee in the event of a total disability resulting from an off-thejob, covered accident or sickness.

The need for disability Protection
Have you thought about how you would handle day-to-day living expenses if you could not work for a few
weeks or even months due to a disability?

A look at the odds
•
•

64% of wage earners believe they have a 2% or less chance of being disabled for 3 months or more during
their working career. The actual odds for a worker entering the workforce today are about 30%. 1 & 2
Almost one-third of Americans entering the work force today (3 in 10) will become disabled before they retire. 1

The financial impact of not having insurance
•
•

Medical problems contributed to half of all home foreclosure filings in 2006. 4
Medical problems contributed to 62% of all personal bankruptcies filed in the U.S. in 2007, a 49.6%
increase over results from a similar 2001 study. 3

Sources for statistics: 1 Social Security Administration, Fact Sheet January 2009. 2 CDA proprietary research March 2010.
3
The American Journal of Medicine, June 4, 2009 Medical Bankruptcy in the U.S., 2007: Results of a National Study.
4
Get Sick, Get Out: The Medical Causes of Home Mortgage Foreclosures; August 8, 2008.

Are you Covered?
For most employees, the ability to earn an income is their most valuable asset. Central Income Security can
provide a source of income to help employees continue to pay normal living expenses as well as additional
expenses that may have been created by the covered injury or illness.
• Mortgage (or rent)
l
Car payments
• Food
l
Gas
• Clothing
l
Insurance
• Utilities
l
Medical expenses not covered by other plans
The benefits described in the brochure are not based on expenses incurred. However, the benefit payment
you receive can be used to pay any of your medical or non-medical costs not paid by any other insurance.

Plan Features
l
l
l
l
l
l
l

Guarantee Renewable - to age 70. Rates are subject to change.
Portable Coverage - employees can continue coverage when they leave employment.
Payroll Deduction - Premiums are paid through convenient payroll deduction.
Offers a choice of monthly benefit amounts from $300 to $6,000 in increments of $100, not to exceed
60% of income.
Pays benefits for 3, 6, 12, or 24 months.
Pays benefits directly and promptly to you, subject to the elimination period.
Allows you to select the level of coverage that best meets your needs and budget, so you can rest easy
knowing you’ll have continued income if you become disabled.

Disability Income Insurance
provides benefits in the
event you are disabled.
Employee Eligibility:
•
•
•
•
•

To be eligible to participate must be:
A full time employee who works at least 27 hours per week.
Age 17 and up,
Actively at work in your current job for the past thirty (30) days.
A US citizen residing and working in the U.S.

To further enhance your Disability Benefits you may elect one or more of the Optional Riders
below:
First Hospital Confinement Benefit (CDI-HCR10)
Pays a Lump Sum Benefit for Insured’s First Hospital Confinement for covered Sickness or Injury during the Calendar Year.
Benefit Amount: Depends on the length of Hospital Confinement:1 day $500; 2 days $1,000; 3 days $2,000; 4 days $3,000;
5 days $4,000; 6 days $5,000. The benefit is not cumulative and will not exceed $5,000. Benefit Period: Payable one time
per Calendar Year, per insured person. Hospital Confinement includes one continuous Hospital Confinement or several
Hospital Confinements for the same or related cause, which are separated by less than 60 days.

Hospital Indemnity Rider (CDI-HIR10 )
Pays a Benefit Amount, shown on the policy schedule, while this rider is in force, for a period of confinement, at the
direction of and under the care of a physician for the treatment of an Injury or Sickness as defined by the policy to a
maximum of 365 days.

Hospital Injury Indemnity (CDI-HINJ10 )
Pays a Benefit Amount, shown on the policy schedule, while this rider is in force, for a period of confinement, at the
direction of and under the care of a physician for the treatment of an Injury as defined by the policy to a maximum of 365
days.

Emergency Accident (CDI-EAR10)
Pays the Specified Benefit for Emergency Care rendered (within 72 hours of the date of the injury) by a Physician in a
Hospital Emergency Room or Physician’s office due to a covered Injury. Pays for a maximum of four different covered
injuries in a calendar year per insured category (4 for employee, 4 for spouse and 4 for all children, not each child).

Accidental Death & Dismemberment (CDI-ADD10)
Provides a death benefit in addition to all other policy benefits if an Insured’s death occurs within 90 days of a covered
Injury and was a result of a covered Injury. Also provides a lump sum payment for dismemberment or irrevocable loss
of sight resulting from a covered Injury within 90 days of the covered Injury. Maximum Issue: Employee-$100,000;
Spouse-$25,000; Child-$10,000.

Outpatient Sickness (CDI-OSR10)
Pays the specified Benefit Amount for treatment received in a Physician’s
Office or Out-of-Hospital facility due to a covered Sickness or one and one
half (1 1/2) times the Benefit Amount purchased for treatment in a Hospital
emergency room. Payment will be made for a maximum of four such covered
Sicknesses in a Calendar Year per insured category (i.e.; 4 per employee, 4 per
spouse, and 4 for all children). Only one Benefit Amount per Account.

Specified Injury Rider (CDI-SIR10)
Pays a specific amount for an Injury as indicated within the Rider for: (1)
Appliances; (2) Ambulance; (3) Blood/Plasma; (4) Burns; (5) Dislocations;
6) Eye Injuries; (7) Fractures; (8) Ruptured Disk; (9) Tendons; (10) Torn Knee
Cartilage; and (11) Gunshot Wound (for Primary Insured only).

Building Benefit Rider (CDI-BBR10)
Amends the Maximum Benefit Period definition in the Policy as follows: The
longest period of time that the Benefit could be payable. The Maximum
Benefit period increases based upon the number of Rider Years the Rider has
been in force. The Maximum Benefit Period will not change during the time
You are receiving Benefits for Disability.
*Not all Riders are available in all states

Central Income Security is Flexible. You can build your
plan by selecting the optional riders that best meet your
individual needs.

Elimination Period

The Elimination Period is the number of consecutive days at the beginning of
your period of total disability for which no benefits are payable. Each new
Benefit Period is subject to a new Elimination Period. Only the Elimination
Period in effect at the time the loss commences applies.

Elimination Period Options
Accident: 0, 7, 14, 30, 60, 90, 180 or 365 days
Sickness: 0, 7, 14, 30, 60, 90, 180 or 365 days

Benefits
Total Disability
This convenient, affordable disability income plan will provide benefits if you become totally disabled and
are unable to work due to a covered injury or illness.

Partial Disability
The partial disability benefit helps you transition back into full-time work after suffering a disability. If,
after being totally disabled, you remain partially disabled and are only able to work 4 hours per day, this
plan will still pay you half of your selected monthly benefit for up to three months.

Wavier of Premium
Premiums are waived after 90 days of Total or Presumtive Disability and while you are receiving benefits.

A Disability Income plan can help you meet your financial obligations and
protect your family.
Plan Information
Benefits begin for Accidents after
Benefits begin for Sickness after
Monthly Benefit amount
$
Benefit Period of

days.
days.
months

Payroll Deduction
Deductions per
Deduction Amount
Deduction begins on

q Bi-Weekly
$
/

q Weekly

q Semi-Monthly

q Monthly

/ 20

Employers agree that their employees are their most valuable asset.
Employees agree that the ability to earn an income is their most valuable asset.
Help to protect both with Central Income Security.

Thirty Day Right to Examine Policy
If you are not satisfied, return the Policy to Us or Our agent within 30 days after You have received it. We
will treat the Policy as if it had never been issued and will refund any Premium paid.

Pre-Existing Conditions
The Policy and any attached Rider(s) do not cover Pre-Existing Conditions whether disclosed in the
application or not, for any loss that occurs during the first 12 months beginning on the date that person
becomes an Insured under this Policy or Rider. Any Disability resulting from a Pre-Existing Condition will not
be covered if it begins during the first 12 months after the Policy Effective Date. Refer to When a Recurrent
Disability Becomes a New Disability section for a Recurrent Disability from a Pre-Existing Condition.
By Pre-Existing Conditions, We mean a condition for which a Physician prescribed, recommended or gave
to the Insured during the 12 months before the Insured’s Policy/Rider Effective Date: 1) treatment; or 2)
medical advice; or 3) consultation; or 4) diagnosis or diagnostic tests; or 5) medication.
For any person who was age 65 and over when they become an Insured under this Policy, Pre-Existing
Conditions shall mean only those conditions specifically excluded in any part of this contract or attached
endorsement.
Conditions specifically named or described as excluded in any part of this Policy are never covered.
In TX, with respect to coverage provided under any Riders attached to the Policy that provide coverage
for Hospital, medical or surgical benefits, credit will be given for any portion of the Pre-existing Condition
Limitation that was met under the previous plan to which the Policy is a successor.

Termination
The Policy will end on the earliest of:
a. the date You fail to pay Premiums within Your Grace Period; or
b. the date You die; or
c. the Policy Anniversary Date after You turn age 70; or
d. the date You notify Us in writing to end this Policy.
All coverage under the Policy and any attached Rider(s) will terminate when the Policy ceases to be in
force.

Individual Disability
Exclusions
Exclusions Part 1
The Policy (including any Rider(s) attached) does not cover losses sustained while caused by, contributed
to or resulting from:
a. being legally intoxicated as defined by State law where the loss occurred or being under the influence
of any narcotic unless administered on the advice of a Physician; or
b. alcoholism or drug addiction or Sickness or Injury from the use of alcohol and/or the use of drugs not
prescribed by a Physician; or
c. attempted suicide while sane or insane (in MO, insane does not apply) or intentionally self-inflicted
Injury; or
d. Mental or Nervous Disorders; or
e. being exposed to war or any act of war, declared or undeclared or while serving in the armed forces (in
NC, this exclusion does not apply to any act of terrorism); or
f. engaging in an illegal activity (in MO, illegal occupation); or
g. participation in any form of aviation other than as a fare-paying passenger in a fully licensed passenger
carrying aircraft; or
h. voluntary inhalation of gas; or
i. mountaineering, sky diving, hang gliding or bungee jumping; or
j. riding in or driving any motor-driven vehicle in a race, stunt show or speed test; or
k. conditions specifically excluded by Amendment or Endorsement; or
l. any Pre-Existing Conditions as defined in the Policy.

Exclusions Part 2
The Policy (including any Rider(s) attached) does not pay Benefits for:
a. care that is primarily for: 1) rest; or 2) convalescence; or 3) rehabilitation; or
b. treatment which is rendered outside the United States, its possessions, or Canada, except for emergency
care for acute onset of Sickness or Injury sustained while traveling for business or pleasure; or
c. Total or Partial Disability while You are outside of the United States, its possessions, or Canada; or
d. Dental Treatment or plastic surgery for cosmetic purposes. This exclusion does not apply if the
treatment or surgery is: 1) due to an Injury; or 2) to restore normal bodily functions; or
e. Total or Presumptive Disability that begins while not Employed.
We will not pay Benefits for any period the Insured is incarcerated in any type of penal institution.

Policy Form Number: CDI10, CDI10-LA, CDI10-TX (including state variations)
Rider Form Numbers: CDI-ADD10, CDI-ADD10-LA, CDI-EAR10, CDI-EAR10-LA, CDI-HCR10, C CDI-HCR10-LA,
CDI-HCR10-TX, DI-HINJ10, DI-HINJ10-LA, DI-HINJ10-TX, CDI-BBR10, CDI-BBR10-LA, CDI-HIR10, CDI-HIR10-LA,
CDI-HIR10-TX, CDI-OSR10, CDI-OSR10-LA, CDI-SIR10, CDI-SIR10-LA (including state variations)

Central United Life Insurance Company 10777 Northwest Freeway Houston, Texas 77092
Toll Free Telephone: 800-669-9030

